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Long-term trends in 
gender gaps in labor
market



Global trends in gender gaps

• Educational gender gaps substantially narrowed

• Far less improvement in gender employment gap –
but progress

• Gender job segregation has improved, but only 
slightly



Labor market participation of men
and women

• Long-term trends:
• Increasing labor force participation of women, 

mostly among married women

• Decreasing or stagnating hours of work among
working women

• Large regional differences in the ratio of
female-male labor force participation
• These difference are very persistent





Long-term trends in U.S. female
employment by marital status











What drives these labor market 
changes?

• Changing family structures
• Fewer marriages, more divorces

• More childless adults (men and women, mostly
highly educated)

• More single-parent families, overwhelmingly 
headed by women

• Big decreases in average family size

• Increase in average age at marriage and average 
age at first child (for the highly educated)



Recent development in 
the labor market



Recent development in the labor
market
• In advanced economies of Southern/Western Europe

• Major increases in female labour market participation (most 
striking for married women, upper and upper-middle income 
women, older women)

• Labor force participation (slightly) decreasing for men

• Huge increase in part-time employment among women 
(mostly those with children)

• In transition economies of Eastern and Central Europe
• Decrease in female labor force participation with some 

improvement in the last decade

• Very low share of part time jobs, not increasing over time





Evolution in Europe: Advanced economies

Source: Gapminder, data by ILO, https://www.gapminder.org/data/  



Evolution in Europe: Transition economies

Source: Gapminder, data by ILO, https://www.gapminder.org/data/  
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Evolution of share of women working
part-time in selected EU countries



What drives the large cross-country 
differences in female labor force 
participation?
• No clear relationship between income and female 

labor force participation
• If anything, we can see an U-shaped relationship

• Women tend to work more in very poor and very rich 
countries

• Likely reasons?

• What hinders female labor force participation?
• Childcare and housework!







Gender differences in 
employment by age



Gender differences in labor
market are age-specific
• Age profiles of employment

• Look at how employment rates evolve with age

• Large drop in female employment in childbearing 
age in transition countries, but not in advanced 
countries
• The drop is even more pronounced in recent years

• Increase in female employment among older 
women in both groups of countries



Age profiles of employment: 
Advanced vs. transition countries

Goraus, K. et al. (2017). How (Not) To Make Women Work? Evidence from Transition Countries. 
GRAPE Working Paper # 1. http://grape.org.pl/WP/1_GorausTyrowiczVanderVelde_website.pdf

















Gender differences in 
occupations





Occupation segregation

• The extent to which women are disproportionately 
represented in “women’s jobs” and men in “men’s 
jobs.”

• What jobs the newly working women do?

• Gender occupational segregation declined over 
time, but is still large



Source: American Community Survey data, http://flowingdata.com/2017/09/11/most-female-and-male-occupations-since-1950/



Evolution of gender occupational 
segregation
• Gender occupational segregation declined over 

time in the US, but at a diminishing pace over the 
period

• Mechanism: entry of new cohorts of women (more 
educated, facing less discrimination

• Higher decrease in segregation for more educated 
women (high school dropouts experienced no 
improvement)
• Blau, Brummund, Liu (2013). Trends in Occupational 

Segregation by Gender 1970–2009: Adjusting for the 
Impact of Changes in the Occupational Coding System. 
Demography, 50:471-492



Changes in gender composition of 
selected male occupations

Source: Blau, Brummund, Liu (2013). 



Male and female jobs: UK 1930
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Male and female jobs UK 1999
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Discussion

• Is occupation segregation a bad thing? If so, 
why?

• What can be done to decrease the 
segregation?
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